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ABSTRACT. The paper presents the results of two research studies carried out in

2003 and 2010 regarding the perception of Polish students on their employment

opportunities in European Union. The results show some hope that the scale of
young Polish people emigration for economic reasons will decrease; this is considered a
positive phenomenon taking into consideration the development potential and the

needs of the Polish economy.
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1. Introduction

Before Poland’s accession to the European Union numerous pessimistic
scenarios on mass emigration for economic reasons from the accessing countries
were presented in the media. According to them, the countries of the “old union”
were supposed to be flooded with high waves of cheap labour force. Spread by the
media anxiety made most of the countries introduce protective periods in order to
protect their labour markets.

However, the economic reality turned out to be different. First, the scale of
migration was less extensive than expected. Second, it was mostly young people, well
educated specialists needed in the countries of fast growing economies, who emigrated.

Research carried out by the author of the paper and finalised before the
accession showed preferences, directions and scale of the potential migration. As it
turned out, almost 39% respondents did not consider emigration at all.

The paper aims presenting the results of a research carried out during the
spring of the 2010 and comparing them to results of analogical research of the year
2003 (Siemitkowski and., Szmyt 2004). It covered students’ preferences relating
to emigration for economic reasons. Such comparison might be a source of
interesting information on possible changes that took place in reference to
respondents’ approach to identification of their employment opportunities in the

1 Dr., Leader of part-time studies, Faculty of Political Science and International Studies, Nicolaus
Copernicus University, Tory®Poland
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EU countries. Most probably, six years of membersinid hundreds of thousands of
people working abroad significantly influence treqeption of the emigration problem
of both the participants to the survey and therattembers of the Polish society.

2. Scale and directions of Poles’ migration for econoin reasons after
the year 2004

There are many reasons for migration at the intemnal level. In general,
the three following groups are distinguished:

- economic;

- political,

- socio-cultural.

To the first group belongs usually: poverty caubgdlow payments or
unemployment. The perspective of an improvemenfiraincial situation due to
higher payments, an improvement of living standamdsconsidered; personal and
professional development creates a strong incerftvethe migration to other
countries (Mansoor and Quillin 2006).

Among the political reasons there should be meetiomrmed conflicts,
corruption and violence. The perspective of regajrfreedom, respect and sense
of security is another reason for migrating.

The socio-cultural factors include cases of distration for ethnical or
religious reasons.

An accurate assessment of Poles’ migration for @ein reasons was not
made and is not known now the dimension of the atigm generated by these
reasons. There are many Polish people employednaitbfficial record. Contrary
to their previous declarations, most of the Europ&xonomic Area (EEA)
countries opened their labour markets for Polidizans. At present, the free
access to their labour markets has been appli®lilgaria, the Czech Republic,
Cyprus, Estonia, Finland, Greece, Ireland, Islamithuania, Latvia, Malta, Portugal,
Romania, Slovakia, Slovenia, Sweden, Hungary, ettin, and Italy. A facilitated
access to their markets has been introduced imhthIDenmark, France, Lichtenstein
and Norway. Actually, there remained only four does (that is: Austria, Germany,
Belgium and Luxemburg) in which the regulationsnigein force before 1 May
2004 have not been amended so far, but that ig &ba@hange soon (Duszczyk and
Wisniewski 2007 and Jendroszczyk 2011).

It is possible to evaluate a number of Polish pedegally employed in
EEU countries on the basis of officially availabdata. Estimations equal to
approximately 800-900 thousands which is two timese then before the accession
Duszczyk and Whiewski 2007 and Jendroszczyk 2011). However tlesists
other diverse estimations [see table 1].
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Table 1.
Estimations of the scale of Poles’ migrations foramnomic reasons after the accession
Source MPiPS Catholic Media Domestic ECAS*
Church experts
In thousands 660 1,000 2,000 — 1,200 1,120
of people 3,000

* European Citizen Action Service
Source: Klos, 2006, Biuro Analiz Sejmowych, Warsz008.

The lowest estimate was made by the MPIPS (MinisfrfEmployment
and Social Policy) and amounted to 600 thousanglpe®he estimate made by the
media is the highest — they claim that even as na@ng million people might have
gone abroad in search of employment. However sufiguee is rather unlikely.
Domestic experts claim that the ECAS estimate seerhe closest to the reafity

According to the official data the most populartdegion was Germany —
47.8%. Great Britain came second — 23.6%, Irelaad third — 8.9%. Also, an
important number of Poles decided to leave for &eaand Italy.

As the estimate figures show, the choices of ertigradestinations are
diverse. The question is why the potential emplsyd®ose a given country, which
factors facilitate and which hinder taking up enyphent abroad.

3. Presentation and characterisations of the researckample

The first research was conducted on a group ofptdble — students of
Torun School of Banking (WSB) in January 2003. Thgearch was based on a
guestionnaire form prepared previously during atpisearch. The form consisted
of 16, mostly closed, questions. The participargsenstudent of all years, all kinds
of study (regular, extramural, evening), and aléfspecialisations. The majority of
the respondents were women (67.8%), young peopleatge of 18 to 21 (62.7%),
and unmarried (85.6%).

In order to compare the results from the 2003,search was conducted
during the spring of the current year (2010). Téwent research has been based on
the same questionnaire form. The sample size aradunt460 students of WSB
and covered all the study specialisations. Howether research did not cover the
evening classes. Over the time elapsed betweetwihgesearches, this form of
study (evening classes) ceased to exist withirstheol programs.

The vast majority of the respondents again wereesgmted by women —
67.4%, young people (18 to 21 years) — 51.1%, anthtried persons — 86.7%. Most of
the parameters did not change significantly, algothe research sample has been
selected randomly. The only significant change thek place is the decrease of the

2 Wplyw emigracji zarobkowej na PolskMinisterstwo Gospodarki, Departament Analiz i givoz,
Warsaw 2004, p. 14.
% Ibidem.
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percentage of young people in the sample. It waallenby 11.6 points compared
with in the previous research. The change may g&nan impact on the results. Older
people’s opinion on the issue in question may fierdnt from the young ones.

In reply to a question “Did you consider takinglegal employment in the EU
after the Poland accession?” 61.2% respondentseaadvaffirmatively, and 38.8%
gave a negative answer in the year 2003. The gituahanged in 2010 when only
48% considered taking up employment abroad, andttiers answered negatively.

It turned out that the proportion of respondentdaténg interest in taking
up employment in the EU countries decreased duhiegears that passed between
the two researches. There may be a variety of nsafwr the change. First, the
unemployment in Poland significantly decreased.o8d¢ salaries and wages
increased. Third, the unemployed persons can doog&ind of work they wish to
take up. The half of the respondents did not exaare lto consider going abroad in
a search of employment.

More surprisingly, the percentage of respondentsréisted in taking up
employment if given the real opportunity decreassdwell. In the year 2003
almost 92% declared their readiness to go abraagcfanomic reasons, in 2010 the
proportion decreased to 77.4%. Most probably, dssons are very similar to the
ones enumerated in the previous question. A clp&urn in the Polish economy
and an improvement of the situation on the laboarket caused a decrease in the
interest of searching for the employment opportesiabroad. An additional factor
which should be also mentioned is the fact thatkimgr abroad became less
profitable. In comparison to the year 2003, valtithe major currencies drastically
decreased. For example, the exchange rate of Bipiisind to new Polish zloty
changed by several dozen percent which causedfdhathe same amount of
foreign currency one can afford much less in Polaod. The situation makes both
potential employees and those who have left beforeerify cost-effectiveness of
being employed abroad.

4. Respondents’ preferences with reference to countrand type of
employment

Another question asked in the questionnaire reldatedhe choice of
country the respondents would like to be employedri the year 2003 two of the
most popular destinations were Germany (36.6%) @nelat Britain (34.6%)
Many respondents have also chosen Holland (25.9%) Faance (22.2%) [see

“ Similar research has been carried out by CBO$hditr research the order of country choice is
similar. Germany, Great Britain and France makeedhmost popular destinations. However, the
differences between the disproportions betweerviddal countries are slightly higher than in the
author’s research. In the CBOS research Germanydefisitely most popular choice, whereas
Great Britain and sequent countries were chosersigyificantly fewer responders, see and
compare: “Czy chcemy pracoivav krajach Unii Europejskiej — opinie Polakow, Caéw, Wegréw i
Litwinéw”, Komunikat z bada, CBOS, May 2001, quoted after:
http://www.cbos.pl/SPISKOM.POL/2001/KOM071/KOMO7fmhand graph 1.
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graph 1.]. The respondents’ choice was not sur@isi the chosen countries have
been migration destinations of Polish citizens ailong ago.

Behind economic reasons, most probably Germanythesdvantage of
the geographical closeness to Poland. In casehef ahosen countries historical
considerations might be of significant importan@kny Polish citizens have their
families in Great Britain or France, who moved ¢hafter the Second World War
or in a search of an escape from communist pdliieesecutions. Fewest respondents
would leave for Portugal (3.17%), Finland (4.4%) &nxemburg (4.9%). Many factors
were indicated as reasons of their choice. Assf&ogtugal is concerned, its unfavourable
economic situation seems to make the country lpaptilar, Finland’'s’ biggest
disadvantages is most probably the unfavourabteatdi, while Luxemburg is likely to
have distracted the respondents because of satumatiits labour market.
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Graph 1: Which country (countries) would you like o take up employment in?
Source: Own calculations based on the researchigesu

The second research did not reveal meaningful esaasg far as respondents’
preferences are concerned. There exist slightrelifes; however they do not change
the general trend.

In the 2010 research, Great Britain became the paystilar destination of
the Polish migration for economic reasons (37.8%djractiveness of the UK
remained high first, as a result of free accedbedabour market; second, it offers
relatively good working conditions; third, many Bbl citizens who emigrated there
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during a few past years and settled in are novodia@d by their families, friends
and acquaintances.

Holland became the second country in respect taciiteness and Spain
is situated on the third position. The German eoonbecame less popular among
Polish emigrants. In the 2003 research Germanyesepted the first choice. As
2010 research shows, Germany came only on thehf@asition (chosen by 23%
of respondents) and lost over 13.5 points. The ddllinterest in taking up
employment in Germany seems to be natural takitmdonsideration the current
socio-economic situation of the country. The felgovernment has not approved
opening the labour market yet and foreign citizstils encounter difficulties with
legal employment there. Besides, the German ecorgmayg through another stage
of slowdown and the demand for labour is limiteerth

The country that registered the highest growtmtarest among the potential
emigrants is Ireland. The country’s unquestiones{peconomic success, high rate
of the economic growth, free access to the markéerthe country very attractive for
prospective employees from the new EU countries.

One of the guestions asked in the questionnaireeraord factors that
influenced the country choice [see graph 2]. Fostm the respondents it was
foreign language proficiency which played the mogbortant role in choosing an
individual country. In the 2003 research, this dactvas decisive for 49.0% of
respondents, in 2010 — 54.6%.

Other two factors considered of great importanceevike willingness to
get acquainted with culture and customs of a go@mtry (43.3%, in 2003), and
the earnings amount (38.8%, in 2003). The langyamdiciency facilitates to
establish contacts and is one of the most frequemtintioned factors in researches
concerning the subject. The great importance ttet given to the second factor
underlined by the respondents may be explainechbyfdct that to the research
sample was represented vastly by the relativelyngomostly unmarried people —
willing to leave Poland for a longer period of tiraed get acquainted with foreign
cultures. Earning amounts is a natural factor ajrations for economic reasons.
Obviously emigrants decide to search for a job atbreither because they can not
find a job in their own country, or they get unstctory payment there.

In the 2010 research, there appeared some changedation to the
importance of these factors. Besides to the langgiagoficiency, the respondents
gave significance to earnings amount (48%) andtimea- geographical closeness
of an individual country (32%).

The first factor in question might be related tgmovement on the Polish
labour market. There is no problem with finding gai; there is a challenge to
find a better one.
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Graph 2: Which of the factors are decisive in chodsg a country?

Source: Own calculations based on the researchgesu

The second factor mentioned above became more famtodue to
experience gained by those who had to leave thaiilies to take up employment
abroad. They realised that leaving their familiehibd presented a relatively big
obstacle. Good railway and air connections withaRdl condition frequency of
family contacts and determine the duration of stqudbroad.

The most important change that occurred between26@8 and 2010
researches regards the willingness to get acquhintth the foreign culture ad
customs of a given country. In the 2003 researuis, factor was underlined by
more than 42% of respondents, in 2010 only by 2BB& probable reason for the
change is that the mobility of Polish citizens lyaswn over the past years. More
and more often, Polish people spend their vacaiiofsreign countries and have a
chance to explore other countries and get acquamté their culture and customs. It
might lead to perceiving the factor as less sigaift in the 2010 research.

The research examined also the type of employrhenteispondents would
like to take up abroad [see: graph 3.]. In the #8473 it turned out that as many as
54.4% of the respondents would like to take up king of intellectual work. Over
34.6% would rather have a kind of intellectual woekated to their professions,
and over 6% of students could work physically. Thaieferences seem to be
related to the year of study they were in. Moshefrespondents ready to take up

9
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physical work were students of the first year. Ohl§% of the respondents being
in the last year of study would like to work phyaliy®.

Physical work

Intellectual work (profession
related)

2010
N 2003

Intellectual work (any)

0% 10% 20% 30% 40% 50% 60%

Graph 3: Percentage of respondents willing to takea given type of employment

Source: Own calculations based on the researclgesu

In the year 2010 there was no significant changeriofities relating to the
question. Only little changes in answers given iy tespondents occurred. Any
kind of intellectual work was preferred by 53.3 %6tloe respondents, intellectual
and profession related one — by 36.6%. The prapomif respondents willing to
work physically decreased from 6% to 5.2%.

5. The Poles’ advantages and disadvantages on laboumrkets in the
EU countries

One of the questions asked in the research waghevespondents perceive
their main assets (advantages) in the context dpeetive employment in one of
the EU countries [see graph 4.]. In the 2003 rebeanost of the students perceived
age as their advantage (54.6%), on the second ptaoe the education (42.2%),
followed by knowledge of foreign languages (almédo). A little less respondents
chose professional experience (e.g.: part of thgoredents were extramural students,
who work during the week and study in the weekeraag) low pay requirements (9%).

5 Based on the research results.
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However, in the year 2010 some important changals ptace in relation to
the question. The percentage of the respondemtsivieg knowledge of foreign languages
as their biggest advantage increased and amownté@%. Language competence is
followed by the enhanced awareness of Polish o#izd their chances on the local and
global labour market, and seems to be a natunalt mfshe integration processes.

Age perceived as significant advantage on the EBaopabour market was
mentioned by significantly fewer respondents therhie previous research — and
equalled 35% (which means a decrease of over 18 &mparison with the year
2003). On the other hand, more respondents pertgikafessional experience as
one of biggest advantages and its percentage senida 43%.

60% ss%
A—
so% 7 46%
-!42% 43 425
r pr— - A
40% 7 5%
—
0% 1 4% 2
A—
208 7 16%
e — — — 9% U
g —
10% 5% 5%
_A—— 3%
g L= L s e S O >
0% = T T T T T
Knowledge of Age Professional Low pay Education No advantages Other
languages experience requirements
" 2010 2003

Graph 4: Percentage of respondents naming given famts as their advantages in
searching for an employment in the EU

Source: Own calculations based on the researclgesu

Polish employees managed to gain more experiendagda few years
after the accession and changed their attituddn@mpérception of their advantages
on the EU labour market. They realised that takipggood employment without
any professional experience is difficult, sometiraesn impossible.

The proportion of other factors mentioned in theesech changed as well.
In the 2010 research low pay requirements wereepeard as one of their biggest
advantages by more respondents than in the 2088robs The percentage increased
from 9% to 24%. However, the education relatedbfaist mentioned by significantly
fewer respondents than before (26% in the year 2@@hst 42% in 2003), which
indicates that the current expectations of therpialeemployees are better adjusted to
the economic reality. They seem to realise thadgeducation is not sufficiently

11
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competitive at present. The new labour market tiaat accepted workers from the
East is more approving for those who do the jojected by their own citizens.

It is worth mentioning that the same factors whighe perceived as advantages
by some respondents were often or even more oftmtioned as disadvantages
(barriers) to take up employment in the EU by athnowledge of foreign languages,
education or professional experience could sergmad examples here [see graph 5.].
The last factor was perceived as the biggest dis#adge (barrier) in taking up
employment in the EU (45.6% of the respondentkényear 2003). Two other barriers
mentioned most frequently were lack of foreign laemge knowledge and financial
aspects (such answers were given by more than 2#¥% mespondents).

The results of the new research carried out inybar 2010 indicate
meaningful changes of the students’ perceptiomeif disadvantages. A meaningful
change that took place is related to the age fattothe 2003 research only 3%
perceived their age as their disadvantage on twmitamarket, in the 2010 research,
the percentage increased to 16%. That change pomnds to the adjust that took
place in relation to decrease of respondents pencgeiheir age as an advantage.
Professional experience is another factor peraemifovhich changed significantly.
Lack of professional experienced was perceived lzaréer by 25% in the year 2010
which is almost 20 points less than in the year320iterestingly, the respondents
realised that having professional experience isgaadlvantage, but at the same
time its absence is not perceived as a barriakimg up employment abroad.
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Graph 5: Percentage of respondents naming given famfts as their disadvantages in
searching for an employment in the EU

Source: Own calculations based on the researcligesu
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The proportion of respondents who reckoned thatnigaan own family
might present a disadvantage in taking up employisiemad increased significantly.
In the 2010 research the factor was mentioned By @Bthe respondents. At the
same time financial difficulties became less protddc (8%). More respondents
(34% in 2010 against 11% in 2003) did not perceirg disadvantages in searching
for employment abroad.

Many of the respondents have problems with definiragr real chance of
taking up legal employment in the EU countriesthi@ year 2003 over 42% of them
claimed they could not define their chances, 9.88aght they had no chances at all,
39.8% were convinced that their chances are rathall, and in the opinion of 5.12%
of the respondents their chances were §obd the year 2010 the respondents’
guestions were proportioned in a different way. 6% could not define their real
chances of taking up employment in one of the Eunttes. Over 30% described
their chances as small, and for 5% there are nocelsaat all.

Finally, as many as 10% of the respondents perdeileir chance for
legal employment in the EU as being a good one.

The 2010 research was supplemented with two fughestions. The first
one related to the source of information on presiemployment abroad. Over
23% of the questioned students have worked abneadbpsly. The second question
concerned their intention to go abroad for economasons. To the question” do
you intend to go abroad to work there?” only 5.58%egan affirmative answer.

6. Conclusions

The assumption that, during a few years that passtdeen the two
researches, there took place a significant chagligéimg students’ attitude towards
defining their chances on the EU labour marketddrout to be true. In general,
the respondents became more realistic about tkegsaments. There took place
meaningful changes in relation to respondents’ ggion of the target countries,
their advantages that could facilitate or barrigmat could hinder taking up
employment in the EU countries.

In the year 2003 nearly half of the respondentseeidefined their real
chances of taking up employment on the Europeapulatnarket as small or did
not perceive any chances at all. In many casesepondents’ interest in the EU
labour market is rather of a passive nature. Wjtiess of finding employment and
declared readiness of taking up employment wasancompanied by sufficient
knowledge to define real chances of their realisatlhe situation concerned over
42% of the respondents. Only a little over 5% shaptimism and defined their
chances as good.

6 Based on the research results.

13



PIOTR SIEMIATKOWSKI

In the year 2010 the proportion of the respondentble to define their
real chances of taking up employment in the EUdased to 50%. Furthermore,
over 30% of the respondents described their chasdétle, and 5% did not see
any chance at all. Slightly more respondents thatmé previous research defined
their chance to get employment in the EU counti@good.

The two additional questions asked in the 2010arebegave some further
information on the issue. Namely, almost 23.5%ha&f tespondents have already
worked abroad. The nature of their stay abroad atse all short-lasting. As far
as the further plans are concerned, only 5.5% ef rsspondents declared an
intention to go abroad for economic reasons. Tieaineing respondents do not
intent to go abroad or do not know yet.

There is hope that the scale of emigration of ydemigsh citizens for economic
reasons will decrease, which would be undoubtedipsitive phenomenon taking
into consideration the development needs of thisiPeconomy.
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